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COOPERATIVE AGREEMENT SIGNED  
TO IMPROVE SAFETY OF PESTICIDE WORKPLACE 

SACRAMENTO -- James W. Wells, Director of Cal/EPA's Department of Pesticide Regulation, 

today announced the signing of a new agreement between DPR, the Department of Industrial 

Relations, and the state's agricultural commissioners. 

 "This updated memorandum of understanding will provide a better matrix for 

cooperation between agencies regulating worker health and safety," Wells said. 

 The MOU outlines principles of cooperation between DPR, DIR and the state's county 

agricultural commissioners.  Under state law, all three share responsibility for workplace safety.  

 DIR is the agency responsible for assuring safe working conditions for all California 

workers.  DPR is the state's lead agency for pesticide regulation, and has oversight over worker 

pesticide use in agriculture, business, or industry.  Under contract to DPR, the state's agricultural 

commissioners enforce state pesticide laws and regulations within their respective counties. 

 "There's naturally some overlap between our roles," said Wells.  "This has been 

especially apparent in the last few years, since we have become more active in pesticide 

regulation in the non-agricultural workplace." 

 DPR began actively pursuing reports of pesticide-related illnesses and injuries outside the 

agricultural workplace in mid-1987, after legislation authorized this expansion of the 

Department's regulatory role.  Even though pesticide use is most often associated with 

agriculture, the majority of reported cases of pesticide illness investigated by DPR and the 

commissioners each year involve non-agricultural uses of pesticides.  Typically, these cases 

involve exposure to disinfectants used by employees of restaurants, janitorial companies, 

municipal water treatment plants, swimming pools, and hospitals.  
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 The MOU will help clarify mutual responsibilities in regulating the workplace, and help 

alleviate confusion among employers, Wells said. 

 "The real teeth of the agreement will be in the implementation plan, which our staffs are 

now developing," said Wells.  "When that is in place, we will have a strong but flexible 

framework to help avoid duplication of our activities in the workplace." 

 The potential for confusion was increased in the past three years with the passage of 

Senate Bill 198, enforced by DIR, mandating a workplace safety plan for all employers, and the 

concurrent adoption of hazard communication regulations by DPR, affecting all workplaces 

where pesticides were used. 

 "In some situations, employers have been confused whose regulations they are subject to, 

and when" said Wells.  "The implementation plan will make it easier for people to know what 

rules they need to comply with, and how to do it." 

 The MOU also calls for cross-training and joint investigations between the agencies, to 

improve enforcement capabilities.  

 "The MOU will make teamwork between us much easier," said Wells, "which in turn will 

make for a safer workplace, and for a regulatory program which is easier for people to 

understand." 
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